
1. What are your motivations to apply for the Gilbert Leadership Conference staff?

The Gilbert Leadership Conference has played an enormous part in my college career so far.  Not only did being a delegate affect the choices I made my freshman year, but my involvement in the committee my sophomore year let me to experience a unique kind of leadership that I will carry throughout my life.  Being on the committee taught me so much about working with other leaders, communicating in a professional manner, and most importantly, how to deal with tough situations and surprise deadlines.  I am very passionate about and devoted to the Gilbert Leadership Conference.  As Operations Coordinator of the conference, I feel my experiences and enthusiasm would shine through my leadership, and be beneficial to the committee.  

When I commit myself to something, whether it is an organization or a relationship, I put my whole heart into it.  I would not let the Gilbert Leadership Conference down if I were the Operations Coordinator.  I have and continue to be fully committed to making the conference the best it can be, because I have seen the success of it in the past and I see the potential it has in the future.

2. What is something you’d like to see changed for next year’s conference?

Operationally speaking, the conference could not have run better.  Small changes, like restaurants and meeting rooms, is definitely something that I would like to see tweaked next year, however, a big change I would implement is an emphasis on deadlines.  At least a month before the conference, speakers need to be chosen and definitely informed, the budget should be wrapped up, and restaurants and hotels should be ready, with consent forms signed.  The week before the conference, there needs to be a fixed number of guests at each meal, host families prepped and ready to go, and materials, such as name tags and booklets, finalized and printing.  Uncertainty should be the last thing on any of the committee members minds, because it is something that can easily show through to delegates, speakers, hosts, and even on-lookers.  Such an honorable and impressive conference deserves the best treatment by committee members so that the respect and esteem of the conference increases year after year.

3. What is one piece of advice or a lesson you feel that is important for freshmen to learn in their first semester, and how would you specifically incorporate that into the Gilbert Leadership Conference (via speaker, program, etc)?

I loved what ​​​Y. Xuon Yong said at the conference when I was a delegate in 2006: “It is so important to put yourself in uncomfortable situations in college.”  I have held on to those words and passed them on to younger friends that are about to enter college.  Being uncomfortable shows a lot about who you are to other people, and who you are to yourself.  It can really test what words, if any, you say, and test how eager and willing you are to put yourself out there for people to engage with.  If a person is always comfortable, there is no room for growth or development of leadership skills.  Leaders are constantly being tested by their followers on “what to do next” or how to handle sticky situations. 














